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About EFICOR
The Evangelical Fellowship of India Commission on Relief (EFICOR) is a National Christian Organisation 

engaged in Disaster Response, Development and Training. It was formed in 1967 as a relief and 

development arm of the Evangelical Fellowship of India (EFI) to provide relief to the drought hit state of 

Bihar. EFICOR serves the poor and the marginalised in the country, irrespective of caste, creed or religion in 

situations of poverty, injustice and disaster. It is also involved in Training and Capacity Building 

programmes to sensitise individuals, groups and institutions to address the issues of justice and wholistic 

development. 

EFICOR is accorded consultative status with ECOSOC-UN and is a member of Core group of NGOs with the 

National Disaster Management Authority (NDMA). EFICOR is part of national and international movements 

and networks like Sphere India, Coalition for Food and Nutrition Security (CFNS), Global Network of Civil 

Society Organisations for Disaster Reduction (GNDR), Christian AIDS National Alliance (CANA), Micah 

Global, WANGO (World Association of NGOs), VANI (Voluntary Action Network India), Freshwater Action 

Network, Reuters Alert Net, Core Humanitarian Standard, Climate Action Network - South Asia (CANSA), 

GuideStar India and Credibility Alliance.

Mission
Influence and educate for justice and good governance

Facilitate communities towards transformation

Converge and collaborate for responsible social action
Working towards a just, responsible 

and compassionate society

Vision

The first stylised square 
(green) depicts grain in 

graphic form. This 
symbolises Ecology, 

Natural Resource 
Management and 

Sustainable 
Development. The green 
colour confers a feeling 

of safety.

The first stylised square (grey) 
has the graphic representation 

of an open book. This 
symbolises Ecology, Natural 
Resource Management and 

Sustainable Development. The 
green colour confers a feeling 

of safety. This symbolises 
Education and Literacy. The 
grey colour confers a feeling 

of wisdom and self-
confidence.

The third stylised 
square (blue) has a 

depiction of a human 
form. This symbolises 

Human Resource 
Management through 

Training and 
Development. The blue 
colour confers a feeling 

of reliability and 
efficiency.

The fourth stylised 
square (yellow) has a 
depiction of a house. 

This symbolises Shelter 
and Community 

Development. The 
yellow colour confers a 

feeling of emotional 
strength and 

togetherness.

The font has been chosen to represent EFICOR because of its characteristics of stability and strength.

The graphic representation of the square denotes the different sectors being placed together. This shows that they are 
diverse, but integrated, illustrating that EFICOR believes in wholistic development. The imagery promotes EFICOR as an 

organisation that meets the basic needs of the poor, the needy and the marginalised, helping them to grow with dignity as 
capable and contributing members of the society.
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Where we serve
EFICOR works with poor communities in the states of Andhra Pradesh, Bihar, Delhi, Jharkhand, Karnataka, 

Kerala, Madhya Pradesh, Maharashtra, Manipur, Mizoram, Odisha, Rajasthan, Tamil Nadu, Telangana and 

Uttar Pradesh. EFICOR  is involved in a wide range of programmes. In addition to the above states, EFICOR is 

involved in training individuals and organisations all over India. EFICOR implements programmes that are 

integrated and comprehensive, and address specific needs of the communities.

Build Back Better

Geographical Locations of the Communities we serve
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It gives me immense joy to bring to you our Annual Report for 2020-2021. We have chosen the 
theme 'Build Back Better’ as it aligns with EFICOR's endeavour on community-led initiatives to 
build a just, responsible and compassionate society. EFICOR integrates this concept of 
building back better with appropriate measures for the restoration of livelihoods, economies 
and the environment. 

The unprecedented COVID-19 pandemic has immensely  affected humanity.  As an 
organisation, it has prompted us to think out of the box to contemplate ways of carrying on our 
work with resolute determination. The year has been a challenging one as many of our staff, 
volunteers and communities we serve were afflicted by the disease. Despite this, we were able 
to rise up and respond effectively to many people across the country, especially during the 
first wave of the pandemic. 

Responding to affected communities during disasters and providing livelihood support, relief 
and rehabilitation is at the heart of our work. We ensure that this is done with Core 
Humanitarian Standards through various modalities such as  providing food, non-food items 
and psycho-social care to the afflicted people in any disaster situations irrespective of 
religion, caste or ethnicity. We facilitate wholistic transformation of the communities through 
our training and awareness programmes. As salt, we permeate the lives of the most vulnerable 
communities with the flavour of hope and dignity, supporting them to build back a better future. This report 
brings together some of our work and how we could bring hope to the communities even during the 
pandemic.

We are grateful to our Board and Society members, our Partners/Supporting donors, 
Government, civil society organisations and networks, our staff, volunteers, communities and 
wel l -wishers for  their  t remendous suppor t  and work.  Without their  generosity and 
commitment, EFICOR's endeavour to restore the lives of the communities would not have been 
possible. We seek your earnest support as EFICOR continues its journey in building back the 
lives of many poor and vulnerable communities. 

With kind regards,

M. Ramesh Babu
Executive Director
EFICOR
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Greetings from our Supporting Partners

Dear EFICOR team,

Greetings from Tearfund Canada!

We are thankful that God created an organisation like EFICOR to be a major catalyst for change in 

communities across India. As Canadians, we have been privileged to walk along side you. Through  

the past year as you have struggled with the massive effects of C  in both cities and rural villages, OVID

we have been deeply encouraged by your sacrificial leadership, innovation and care for your people. I have watched your 

team in action. I am especially thankful for the depth of leadership that has led your staff team and thousands of 

volunteers. Your vision, direction an implementation prowess has touched the lives of tens of thousands.  

On behalf of the Tearfund Canada team and supporters,

Wayne Johnson
President & CEO
Tearfund Canada 

Senior Programme Manager
Wipro Cares 

Build Back Better
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Greetings from Wipro Cares!

We appreciate EFICOR's commitment in serving the needy in various parts of India and congratulations 
on completing 54 years of compassionate service in uplifting the life of socially excluded and 
marginalised communities. We are privileged to partner with you over the years in many disaster relief 
and rehabilitation projects and during COVID response. Your staff has shown strong commitment to 
provide high quality work. It has been an amazing experience of learning and sharing with your 
outstanding team. We look forward to continuing our work and learn together with EFICOR.

We understand that there are still many milestones to achieve. On behalf of Wipro Cares team, I wish 
EFICOR to scale new heights in working towards a just, responsible and compassionate society.

Best Regards,

Tearfund Canada

Wipro Cares

ERIKS
Greetings from ERIKS!

ERIKS enjoy a long-standing partnership with EFICOR since 2011. The past year has been challenging 
in many ways. Humanitarian work is an important part of the cooperation between ERIKS and EFICOR 
inorder to mitigate the effects of the COVID-19 pandemic, climate change and natural calamities.

ERIKS is grateful for the constructive and trustful partnership with EFICOR. Together, we have been 

able to promote positive development of communities through long-term projects and mitigate suffering of people 

through humanitarian relief. We thank EFICOR for good cooperation and we wish you God's blessings in your continued 

efforts to meet the needs of marginalised and suffering people in India.

Anders Malmstigen
Programme Director,
ERIKS Development Partner

Build Back Better

1.1 Publications

EFICOR pub l ished  s tud ies  and  var ious 

development education materials. Drishtikone 

magazine was published in English to provide 

readers with knowledge on various social issues 

and environmental concerns. The issues of 

Drishtikone magazine published during 2020-

2021 were 'Work: Job or Vocation?' and 

'Inequality.' An online series called “Drishtikone 

Plus” and entitled “Healing and Hope” was 

introduced and 3 articles were sent to readers:

1  The Beauty and Brokenness of Touch.

2 The Best way to reach out and Make a    

 Difference is to Start.

3 A Prophetic and Pastoral Voice.

A Webinar was held on 17th July, 2020 titled 

“COVID-19 and Church's Response: Listening and 

Learning from Practitioners.” The EFICOR COVID-

19 Brochure was also published to create 

awareness among the poor and vulnerable 

communities on COVID-19 prevention and 

transmission of the disease. The impact of COVID-

19 pandemic was published in a Booklet form 

titled “Storying COVID-19 Pandemic: Migrant 

Workers' Stories.” This Booklet documents the 

experiences of migrant workers and other 

individuals who were greatly impacted by the 

pandemic.

Through all these initiatives and publications, 

many individuals got inspiration and were 

motivated to help the poor especially those 

impacted by the pandemic. 
G

O
A
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To Establish a Centre of Excellence for 
Social Transformation
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1.2  Training 

EFICOR is committed to bring about socio-

economic development of communities. In doing 

this, we strive to build a society where there is a 

better standard of living, positive thinking, 

equitable distribution and usage of resources, 

peaceful lives, responsible and compassionate 

living, and justice for all.

1.2.1  Network and Mobilisation (N&M): 

In working towards building excellence for social 

development and equipping individuals and 

groups to build back better, the Networking and 

Mobilisation Unit has envisioned and equipped 

individuals and organisations so that they will 

work together with the local communities to effect 

change in their communities. Several challenges 

were faced due to the pandemic during the year, 

however, there was a good response from the 

trained individuals and organisations as they 

came forward to support those affected by the 

pandemic.

Mobilisation workshops :

We seek to motivate and encourage individuals 

and organisations by building the capacities of the 

local practitioners and facilitators on wholistic 

development and creation care. Through the 

Community of Practice (CoP), the team has 

equipped 280 organisation leaders and wholistic 

Development practitioners with the learnings from 

various organisations. 26 people (6 women and 20 

men) were trained during the Training of Trainers 

workshop on Creation Care.

Mobilisation workshop conducted for the Sahbhagita Facilitators and Mentors

Impact of the workshops: 

The Training of Trainers and Awareness 

Workshops have resulted in addressing various 

community needs in their locality. As a result of 

this, 3526 individuals were given awareness 

during COVID-19 pandemic and were provided 

emergency support. Tree plantation drives were 

also done by 75 organisations.

Sahbhagita  Training

This training aims at bringing local organisations 

and their communities together for the purpose of 

ushering wholistic life changes for the community. 

The trained Mentors were based in 5 clusters in 4 

states namely - Delhi, Bihar, Jharkhand and Uttar 

Pradesh. All the 5 clusters used virtual training and 

physical mode to train and equip their Facilitators 

Build Back Better Build Back Better

and Community Leaders at the cluster level. 

Various meetings and trainings were conducted 

for 80 Facilitators and as a result, 67 Facilitators 

along with Mentors conducted 161 Mobilisation 

Workshops on Creation Care Module, Sahbhagita 

Module, Self Help Groups, Women Empowerment, 

Domestic Violence, Health and Hygiene, and 

Awareness on COVID-19. We also work with 4 

partner organisations and networks across 18 

states viz. Andhra Pradesh, Assam, Bihar, 

Chhattisgarh, Delhi, Haryana, Gujarat, Jharkhand, 

Karnataka, Madhya Pradesh, Maharashtra, 

Odisha, Punjab, Rajasthan, Telangana, Tamil 

Nadu, Uttar Pradesh and West Bengal to enable 

them to implement the Sahbhagita process. As a 

result of Sahbhagita work in 5 clusters, various 

activities have been carried out by the local 

organisations and the communities.

Sahbhagita Coordination meeting conducted along with partner organisations 

Location of
Trainees/Sahbhagita
Groups
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village. The village often faced acute problems 

of mobility mainly during the rainy season as it 

gets flooded and transportation is affected. The 

road, built under the Pradhan Mantri Sadak 

Yojana was washed away in 2017 due to a 

massive flood. This issue of mobility was 

brought up in one of the community meetings 

on July, 2020. The community decided 
th

the 17  

that they would contribute and build a bamboo 

bridge on their own. They collected INR 7000 

and made a bamboo bridge for their village. The 

dream of Balwa Santhali village got fulfilled with 

the community working together joyfully 

building a bridge and easing commuting 

problems. This has been made possible due to 

the motivation of the local community.

A Community's dream came true 

Community working together for construction of a bridge 
in Balwa Santhali village, Bihar

Highlights:

Sahbhagita intervention 1380 individuals got trained (105 females and 1275 males).

35,927 individuals benefitted through Government schemes.

Sahbhagita groups formed

Sahbhagita-enabled groups

80

Training of Trainers in Hindi

Of the 299 Sahbhagita groups, 171 were able to identify 

community needs and have started addressing some of

those needs. 81,190 individuals benefitted from Government 

Schemes and 5877 individuals benefitted from other 

initiatives. 6183 trees were planted by the trainees.

Participants were from 3 states - Bihar, Jharkhand and 

Uttar Pradesh representing 7 organisations and groups.

Balwa Santhali village in Bihar is located 20 kms 

away from Katihar, the district headquarters. 

The Teli and Santhal people groups live in the 

Build Back Better Build Back Better
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The  Soc ia l  Workers '  T ra in ing 

Programmes were done in two 

locations - in Delhi and in Bihar. 88% of 

the trainees were able to complete 

their course in 2020-21. This training 

programme has built the capacity of 

the trainees to address the different 

needs of the communities. The Social 

Workers have played a vital role in 

enabling community members to 

access their rights and entitlements, 

facilitating and increasing their 

participation in the local governance. 

The Community Transformation 

Training programmes were conducted 

along with partner organisations and 

87 trainees participated. 3 Short Term 

training programmes were conducted 

with 101 trainees. The trainees were 

able to improve their skills on Project 

Proposals,  Repor t Writ ing and 

Accessing Government schemes.

PRA Training of the Social Workers held in Jharkhand

Highlights:

No. of people trained  

1. Social Workers’ Training                                       

    2. Community Transformation Training              

No. of people benefiting from the Government 

social security schemes (hand pump, street lights,

toilets, Indira Awas Yojana, road, Anganwadi etc)

Pensions availed through the Trainees (old age pension, widow pension,

and disability pension)

Self Help Groups formed by the Trainees

No. of trees planted by the Trainees

Awareness programmes on Anti-Human Trafficking,

Creation Care, HIV&AIDS and Gender issues

132

16,708

  35 (12 females and 23 males)

 188 (55 females and 133 males)

839

65

4950

Social Worker Trainees given felicitation in Delhi

1.2.2 Capacity building 

EFICOR has also worked with individuals by providing training on various development approaches and 

models in India which they have applied in their communities. This has resulted in alleviating the suffering 

of people living in poverty in those communities. 

Social Workers' and Community Transformation Training  

A Community's dream came true
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the 17  
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Highlights:
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Balwa Santhali village in Bihar is located 20 kms 

away from Katihar, the district headquarters. 

The Teli and Santhal people groups live in the 
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Community Transformation Trainee helps stranded migrant workers

Ms. Rajni Sami comes from Agra, Uttar Pradesh. 

She attended the Social Workers' training 

programme during 2020. After completion of the 

training, she decided to help people in accessing 

social schemes provided by the Government. She 

came in contact with Mrs. Chandravati who is also 

from Bhargipura village in Agra. Mrs. Chandravati 

was from a poor family. She and her husband have 

5 children. She lost her husband Sanjay a few years 

ago. After his death, she worked as a domestic 

helper but her earnings were not sufficient to 

support her family. Ms. Rajni helped her in applying 

for Rashtriya Parivarik Labh Yojna. Under this 

scheme, she was able to get INR 30,000.  Ms. Rajni 

also helped her to get widow pension of INR 500 

per month. Mrs. Chandravati's life started 

improving gradually due to Rajni's help and 

support. Ms. Rajni helped many other widows to 

get their widow pension and job cards like Vivah 

Anudan (financial support for marriage) for girls 

and Aadhar Cards. She is thankful to EFICOR for 

equipping her and enabling her to be a channel of 

blessing to others.

1.2.3  Research 

The research team has conducted various Need Assessments, Baseline Surveys and Project 

Evaluations. The Unit also supported the COVID-19 Response team to collect data through a mobile-

based application called KOBO (a research tool to collect and manage data used in humanitarian 

emergencies).

1.2.4  Engaging with the Government & Networking  

EFICOR has been able to engage with the local state administration through the Community Based 

Organisations (CBOs) in the project locations.

EFICOR is a Member of the Steering Committee of Climate Action Network South Asia (CAN-SA) at 

the international level striving towards a fair and just climate deal among nations. It is a member of 

the Lausanne/ WEA  Creation Care Network, PUSH (People Uniting to Stop Human Trafficking) and 

Engage Disability. EFICOR is a part of the 'Renew our World' campaign and is a Strategic Partner 

serving on the Board and leadership team. 

2.1 Livelihood

EFICOR is committed  to improve the quality of life 

and the resilience capacity of the most vulnerable 

and needy communities. Working closely with 

Community Based Organisations through 

awareness, capacity building and training, we 

promote sustainable livelihood approaches so 

that the poor communities may be able to survive 

G
O
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To Enhance the Resilience and Quality of 
Life of the Vulnerable and Needy

in the midst of harsh realities such as climate 

change. Through agricultural development, Self 

Help Groups formation and strengthening, 

diversification of livelihoods, EFICOR is working 

towards building  resilient communities so that 

the affected communities can thrive despite the 

challenges.

 Owing to the different livelihood interventions and opportunities facilitated by EFICOR, an average 20.25% 

reduction in distress migration has been reported among the targeted communities.  

 Climate Agriculture practices have been promoted to improve efficiency in production systems, lower 

input costs, increase per capita outputs and improve food and nutritional security at the household 

level. There is an average increase of 55% production in paddy against the baseline. This has given a ray 

of hope in ensuring food security for the farmer families.

 Through the Income Generation Programmes (IGP), 83 Self Help Groups (SHGs) were supported to run small 

business to have a sustained additional income for their families earning around INR 500-2000 per month. A 

study in South and Central India projects showed an average 30% income increase due to IGP.

 There are 349 SHGs across project locations consisting of 3978 members who have a cumulative total 

savings of INR 33,82,199. SHGs saving and internal credit practice  has reduced the dependency on 

money lenders by an average of 24.93% from the baseline. 

 The 77.12 acres of land which had been treated through land levelling, stone bunding etc., had enabled 

farmers to cultivate 2 crops, hence farmers have been benefitted by increase in crop production and  

household income. 

 1544 farmers who were trained on new farming techniques are practicing  the new learnings which 

resulted in increased yield and ensuring food security of the households. 

 523 farmers who had undergone livestock management training were well-equipped in taking care of their 

livestock by following proper livestock management systems like health care, proper feeding and are 

benefiting as there is 20.25% increase in income of 523 families due to better livestock 

management. 

 Kitchen Garden concept has been introduced in many project locations for the first time and as a result 49% of 

households have reported improved nutrition and savings of money spent on vegetables especially during 

the lockdown.

Highlights:
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Highlights:

 378 families could continue their livelihood activities.

 Enrollment of the PLHAs in Support Groups has ensured psycho-social support and encouraged 

savings among the members. 

  COVID-19 emergency response: 709 families were given unconditional cash support, 450 families 

were provided with safety gear (N95 Masks, soap, etc.) and community members were sensitised 

on COVID appropriate behaviour. 

 The Youth Innovation project 'Start free, Stay free' was able to reach 1710 adolescents and 44 teachers 

with the message to promote positive sexual health, prevention of substance abuse (particularly 

injecting drug use), and early and timely treatment of substance addiction.

 The Youth for Development programme gave opportunities for the youth to improve their 

employability, decision making and work together for social change. 34 youth were engaged with 

different livelihood activities and 9 youth were given placement in companies like Suzlon 

Foundation and L&T.

 25 Youth Clubs with over 500 youth continued to dialogue for their community welfare. 11 Potential 

Search programmes (different competitions, sports, games etc) were also organised for the youth.

Becoming food secure

Mr. Prem Singh Jamre is 45 years old and hails from 

the Chikilya village of Barwani in Madhya Pradesh. He 

has one acre of land and cultivates wheat every year. 

Every year he would spend an average of INR 5000 for 

agricultural inputs including 80 kg of seeds and 

chemical fertilisers for better yield. However, the 

output was only 3-4 quintals per year, providing food 

for just over 4-5 months for the family. As a result, he 

had to migrate to other states or engage in MNREGA 

to meet the family’s needs. 

Prem was trained by EFICOR on subjects such as 

methods of cultivation, spacing, compost 

preparation, usage, etc. He could also visit Krishi 

Vigyan Kendra Model Farm for exposure through 

which he gained new learning on farming. He started 

making compost manure and set up one in his field. 

He then sowed 40 kg of seeds instead of the usual 80 

kg and used organic compost that he prepared in his 

field which reduced his expenses while giving him an 

increased yield of 5-6 quintals. Now the family has 

food for 7-8 months and saved money due to lesser 

input. Prem can stay with his family for a longer time 

and only migrates occasionally.

2.2 Securing Livelihood for People Affected with HIV & AIDS

EFICOR is engaged in sustainable income generation and livelihood support for People Living with HIV 

&AIDS (PLHAs). Home-Based Care was given to 447 PLHAs in all the project locations and their BMI and 

CD4 count were improved due to care and support provided by staff, care givers and support group 

members. 

Build Back Better Build Back Better

2.3 Climate Change Adaptation

EFICOR promotes climate change adaptation as a theme across the projects, promoting climate-sensitive 

practices in livelihoods, particularly in agriculture. Watershed and land treatment techniques have created 

great impact such as increase in water table, increase in soil moisture and soil fertility, availability of water 

for drinking, irrigation, and cultivation. To mitigate the impact of climate change on the poor communities, 

dry arid lands have been treated using these climate adaptive integrated methods to make land cultivable 

as well as conserve the soil and water through watershed management techniques, contributing ground  

water recharging and improving water retaining capacity of the land. It has contributed to increase in yield 

and consequently the income of households. Water harvesting structures have been created or renovated 

to increase water availability in the drought prone areas like Bundelkhand region and Rajasthan.

Highlights:

 The watershed works have provided a source of income for families during lean period and this 

activity alone has reduced migration in the target villages by an average of 8-10% in watershed 

projects.

 The climate-sensitive agriculture irrigation techniques such as drip and sprinkler especially in 

the arid and semi-arid regions have been useful in conserving water and helpful for growing 

crops in adverse climate. 

 Afforestation has been promoted across the projects and in this year, 13,695 horticulture 

saplings were planted and  91% are reported surviving.

 In collaboration with Krishi Vigyan Kendra, we have promoted drought-resistant seeds among 

the farmers which has increased the crop production in drought-prone areas. 

 Green patches have been created in Khandwa region in Madhya Pradesh through the Miyawaki 

method where the saplings have a 90% survival rate and the community themselves maintained 

the forest land.

Constructing approach road and provision of clean drinking water 

Bath Musahari village in Madhepur district, Bihar is in a low-lying area of the 

banks of river Gantak and Kosi and often gets flooded. This means the villagers 

are cut off from the main road and all water sources are submerged, causing 

much inconvenience to the people during the monsoon. EFICOR has formed 

the Disaster Mitigation Committee (DMC) which is the nodal group for village 

development. During the DMC meetings, the suffering of the people during 

floods was brought up and they requested EFICOR for a high raised tube well 

which will enable access to clean water even during floods. The EFICOR project 

team along with the community identified a suitable place and a high raised 

tubewell was installed. The team also advocated for an approach road in the 

Gram Panchayat and a high-rise safe road connecting the village to the main 

road worth INR 3,50,000 was sanctioned and constructed. As a result of all our 

interventions, the community from this village now has access to the main road as well as safe 

drinking water even during floods.
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New experience of Institutional delivery 2.4  Public Health:

EFICOR works in close collaboration with the Department of Health and Integrated Child 

Development Services (ICDS) to promote Mother and Child Health (MCH), Nutrition and WASH 

(Water, Sanitation and Hygiene) in Odisha, Madhya Pradesh, Andhra Pradesh and Telangana. This is 

dealt through capacity building of frontline health workers as well as the Village Health Sanitation and 

Nutrition Committees (VHSNC), facilitating the health-seeking behaviour of communities through 

behavioural change communication such as counselling and home visits, and finally bridging the gap 

between the service deliverers and the service recipients i.e. the community. EFICOR’s WASH 

intervention is focussed on bringing equity in WASH practices and policies among tribal communities 

by working in close coordination with the Integrated Tribal Development Agency (ITDA).

Highlights:

 EFICOR has built the capacity of 931 frontline health workers to become effective in 

their service delivery.

 EFICOR has supported 177 VHSNCs which are the core group responsible for the 

health services at the village level to become pro-active and accountable ensuring 

the proper functioning of health institutions in the communities, plan and monitor 

the health care services for their communities.

 Effective behaviour change communication has been delivered to 9706 households, 

7220 pregnant women, 9034 lactating mothers, 2290 mothers in law, 1159 husbands 

and 2324 adolescent girls on MCH which has facilitated Behaviour Change towards 

health seeking and better nutrition at the household level. In addition, 2511 pregnant 

women were facilitated to receive 4 Antenatal cares, and 33236 pregnant women were 

facilitated for institutional delivery. 3474 children below 2 years of age were facilitated for 

full immunisation. 

 39 Newborn children were saved in this reporting period as they were referred to 

SNCU (Special Newborn Care Unit) and received timely treatment. 

 EFICOR has worked in partnership with UNICEF to build the capacity of local 

leadership and committees such as Swachhata Volunteers (SwaVos) and Swachh 

Paryavekshana Committee, to support the villages to become Open Defecation Free.

 45,000 people from 200 villages of 4 districts (Bhadradi Kothagudem, Kurnool, Prakasam 

and Guntur) received culture specific key hygiene messages which has promoted 

behaviour change and Nigrani Committees have been established in 40 villages to advocate 

for  government schemes and services. 

 To build the capacity on COVID-resilient WASH services, 800 Integrated Tribal Development 

Agency and associated tribal district and sub district functionaries were identified and 

trained by the project contributing to the effective implementation of the policies at the 

ground level.

Build Back Better Build Back Better

Mrs. Sushma Bibhar w/o Mr. Banmali Bibhar 

lives in Bharuamunda village of Khaprakhol 

block headquarter in Odisha. This village 

doesn’t have ASHA or ANM workers due to its 

remote location. The people are illiterate and 

lack knowledge and awareness on health-

seeking behaviour. Sushma has given birth to 3 

babies in the last 4 years but all of them were 

delivered at home. Due to complications and 

prolonged delivery, she lost her third baby.

During her fourth pregnancy, Sushma's body 

was swollen, and she was not able to do any 

work. She met EFICOR staff in a health 

awareness program where she came to know 

about the danger signs during pregnancy, the 

importance of ANC check-ups and safe delivery, 

and other services that she can access from the 

Government Health Department. Our team 

helped her obtain a Red Card from the Health 

Depar tment,  v isited her regularly,  and 

counseled her about institutional delivery. In 

September 2020, Sushma was admitted to a 

government hospital where she delivered a 

healthy baby girl and under the provision of the 

Janani Suraksha Yojana Scheme, received INR 

1400. The family is grateful for the awareness 

and counselling she received during her 

pregnancy that ensured safe delivery.

Mrs. Sushma Bibhar with her healthy baby
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New experience of Institutional delivery

2.5  Urban Intervention

EFICOR has worked to empower and mobilise individuals and families living in the slum areas in Delhi by 

facilitating access to social security schemes and enhanced livelihood opportunities through skill 

development or business support. The projects have also worked to improve sanitation and hygiene which 

is a major source of concern in these areas. Children are supported with child care and tuition support for 

quality education.

 EFICOR has assisted 561 families in 3 slum areas of Delhi through vocational training, non-formal 

education, health, education service, training and facilitating access to Government welfare 

schemes/entitlements. 

 An IDEA (Integrated Dreamers Engagement and Accreditation) Centre has been started in New 

Seemapuri colony in Delhi and the team could network with a partner organisation which is taking 

care of the centre. 

 One new creche for children at risk was started by Sarvonatti Community Based Organisers' (CBO) 

group in East Delhi where 25 children were taken care of by the CBO women.  

 Menstrual Hygiene Management has been promoted among women and adolescent girls and as a 

result, 17 sanitary napkin sales points have been started.

 Young girls and women are being trained in specific skills such as tailoring, beautician course etc, 

and the trainees have started businesses and earn INR 1000 to 2000 a month from home.

Highlights:
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Mrs. Sushma Bibhar w/o Mr. Banmali Bibhar 

lives in Bharuamunda village of Khaprakhol 

block headquarter in Odisha. This village 

doesn’t have ASHA or ANM workers due to its 

remote location. The people are illiterate and 

lack knowledge and awareness on health-

seeking behaviour. Sushma has given birth to 3 

babies in the last 4 years but all of them were 

delivered at home. Due to complications and 

prolonged delivery, she lost her third baby.

During her fourth pregnancy, Sushma's body 

was swollen, and she was not able to do any 
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about the danger signs during pregnancy, the 
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and other services that she can access from the 
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and counselling she received during her 

pregnancy that ensured safe delivery.

Mrs. Sushma Bibhar with her healthy baby
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New experience of Institutional delivery

2.5  Urban Intervention
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facilitating access to social security schemes and enhanced livelihood opportunities through skill 

development or business support. The projects have also worked to improve sanitation and hygiene which 

is a major source of concern in these areas. Children are supported with child care and tuition support for 

quality education.
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education, health, education service, training and facilitating access to Government welfare 

schemes/entitlements. 
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group in East Delhi where 25 children were taken care of by the CBO women.  

 Menstrual Hygiene Management has been promoted among women and adolescent girls and as a 

result, 17 sanitary napkin sales points have been started.

 Young girls and women are being trained in specific skills such as tailoring, beautician course etc, 

and the trainees have started businesses and earn INR 1000 to 2000 a month from home.

Highlights:



Good hygienic practices with frequent hand washing
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Tailoring skills brought confidence to a young woman

meagre monthly income of INR 8000. This is not 

sufficient for their family of 5. Her brothers Ainul and 

Ajmul could not continue their education due to their 

family's financial condition. With much difficulty, she is 

currently pursuing BA programme from Delhi 

University. 

EFICOR staff met Khalida and informed her of the 

tailoring course offered by our project in the area. The 

team convinced her family to allow Khalida to join the 

six-month cutting and tailoring course in December 

2020. Khalida progressed well in her course and was 

able to learn this new skill which built her confidence. 

She has a plan to have a start-up business in the future 

so that she can work to support her family; this will 

consequently enable her father to be released from the 

rag-picking work.

2.6 Disability

EFICOR has worked towards empowering People with Disabilities (PwDs) by educating them about their 

rights and entitlements, providing career guidance, information and assistance in the job market, soft skills 

training, linkage to job fairs, and support with integrating into the workplace. Apart from these, interested 

PwDs have been supported to become self-employed through entrepreneurship.

Ms. Khalida is a young girl from E-Block of New 

Seemapuri colony, a slum settlement in Delhi. Her 

parents had migrated to Delhi from Uttar Pradesh 

state many years ago and her father works in a rag 

picking and waste segregation unit and earns a 

Highlights:

 EFICOR has actively sensitised companies such as Reliance, Amazon etc., to provide inclusive 
employment opportunities for People with Disabilities, enabling them to employ PwDs. 

 769 PwDs were registered for the Ready to Succeed training (R2S)  and 472 have been trained on 
skills to increase employability. The project has mainstreamed 213 PwDs in the formal 
apprenticeship. 236 PwDs have been supported through wage employment and 162 through 
self-employment.

 146 PwDs were facilitated to have access to assistive devices for orthopedically handicapped 
persons such as wheelchairs, tricycles, and crutches.

Assistance for employment

Mr. Mahendra, a 25 year old man, lives with his mother in Krishna Nagar, East 

Delhi. He was born with a hump on his back. At the age of 10, he was affected by 

Polio and has since then been locomotor impaired. He was in 9th standard when 

his father passed away, so he had to find a job for his livelihood. He was finding it 

difficult to manage due to low pay. In 2020, he was able to enroll in EFICOR's 

Inclusion-100 project. The EFICOR team helped him get employment through the 

National Apprenticeship Promotion Scheme (NAPS) in Reliance Retail Company 

as a Sales Associate. Unfortunately, many of their stores were closed due to 

COVID-19. Despite that and much to his relief, he continued to receive a stipend 

from Reliance. The store reopened in June 2021 and Mahendra was taken in as a 

full-time employee earning INR 14600 per month. 

Ms. Khalida received a training on
cutting and tailoring course
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Highlights:

2.7 Anti-Human Trafficking:

EFICOR, in partnership with Justice Ventures 

International (JVI), works with law enforcement 

agencies to rescue victims of bonded labour, 

domestic servitude and sex trafficking in Delhi 

NCR, Ghaziabad, Meerut, Noida, parts of Uttar 

Pradesh and Haryana. Once survivors have 

been rescued, EFICOR provides an aftercare 

programme, which seeks to rehabilitate and 

restore the individuals to their families and 

communities. We also support survivors to set 

up bank account, claim compensation from the 

government and recover back wages from their 

employers.

 Since 2016, EFICOR along with JVI has rescued more than 1200 trafficked children and families 

and restored them back to their respective homes. Sustainable Freedom Project team is part of 

the District Task Force in 4 Districts of Delhi, working as a Support Agency for 6 Child Welfare 

Committees and 3 Sub Divisional Magistrates.

 42 bonded labourers from Delhi NCR and Bihar were rescued and successfully repatriated to 

their homes. 100% Release Certificate has been issued which will help them to get all their 

benefits and compensation.

 42 children were able to get compensation of INR 20,000 each, totalling INR 8,40,000 under 

Central Sector Schemes. With the help of petition filed in the Delhi High Court, each of the 88 

Rescued Child Bonded Labourers were able to get INR 20,000 compensation from the District 

Administration.

 In order to help vulnerable communities to have access to legal services, EFICOR's Sustained 

Freedom Project set up justice hubs called 'Nyay Kendras.' Walk-in resource centres were 

facilitated to inhibit human trafficking, give protection to the victims and prosecute the 

traffickers.

 Recovered INR 10,00,000 for 65 Child bonded labourers as immediate assistance and deposited 

in their respective Bank accounts.

 Recovered Back Wages of INR 7,00,000 of 6 children and deposited in their respective bank 

accounts.

From a victim to a survivor

17 year old Ms. Rekha (name changed) was trafficked from her village in Jharkhand along with her 

relative as they were in search of work opportunities in Delhi. They worked as domestic workers in a 

home. With dreams of supporting her poor parents, she came to Delhi as she was informed about a 

job. She was not aware of the consequences she had to face. She worked in a home for 3 Years and 

was sexually abused by her employer. She was not allowed to go home neither allowed to talk to her 

family. She did not even get any salary for her work after some time. She felt hopeless and depressed 

at times. EFICOR in partnership with Justice Ventures International rescued her and helped her to 

recover from her trauma. She was kept in a Shelter Home for one year during which EFICOR and JVI 

advocated for victim compensation from the Government. Eventually, Rekha was able to get INR 

4,55,000 as victim compensation. The accused went through trials and was kept in Judicial Custody. 

Rekha continued her studies and after completion, worked in a Shelter Home. Later she got married 

and continued working. From being a vulnerable victim, Rekha is a true survivor.



Good hygienic practices with frequent hand washing

Build Back Better Build Back Better
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2.8 Emergency Response

As a humanitarian organisation, EFICOR has been involved in Emergency Response by providing relief in 

the wake of all major disasters in India.

Highlights:

 During the COVID lockdown, EFICOR worked extensively in risk management and awareness, 
cash support, relief kits and commodity vouchers. Through this, we have covered 53,054 
households in 14 states and 19 project locations in close coordination with the government at 
the block and district level.

 The COVID response covered the most vulnerable group of migrant workers, daily wage workers, 
people with disabilities, women-headed households etc. In Delhi alone, 521 PwDs were provided 
with relief kits during the lockdown period. 

 EFICOR has responded to the flood in Bihar with provision of unconditional cash transfer of INR 
1100 to 2425 Households from the most vulnerable communities such as the Musahars.

emergency response. Mrs. Jyoti, age 45 years, 

is one among the many migrant workers living in 

Delhi (Rohini Sector 25) with her husband and 

two children since the last six years. The 

lockdown left them without job, without money 

and without proper food but they survived the 

lockdown with the dry rations provided to them 

which lasted for only about 20 days. They 

decided to return to their village and started 

their journey by walking with some other 

migrant workers on May, 2020. They walked th
18  

for 4 days and 4 nights and finally, they reached 

Ajithpur (Tendukheda, Damoh, Madhya 

Pradesh), their village. They reached home with 

nothing in hand and urgently needed to find 

employment. EFICOR has been working in this 

village and identified Jyoti's family and provided 

them employment through 'cash for work.' The 

family works for land treatment in their village 

earning INR 380 to INR 570 per day depending 

on the work. Jyoti's family is grateful to EFICOR 

for the timely help as they were able to get an 

income to sustain themselves.

A migrant worker gets relief

EFICOR's cash for work programme helped 
Mrs. Jyoti, a migrant worker 

The sudden lockdown imposed due to the 

COVID-19 Pandemic suspended all bus and 

train services in Indian cities during March 

2020, affected many daily wage earners who 

lost their jobs and at the same time were unable 

to return to their home villages. Many migrant 

workers in desperation to reach their home 

decided to travel on foot to their home villages. 

EFICOR responded during this time through its 
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2.9 Disaster Risk Reduction (DRR)

EFICOR has been involved in rebuilding the lives of disaster-affected communities in line with international 

humanitarian standards and as a part of networks at the State and National Level. As a task force member 

of National Disaster Management Authority (NDMA), EFICOR has implemented Disaster Risk Reduction 

programmes in disaster-prone areas to increase preparedness, mitigate risks and build overall resilience to 

cope with recurring disasters. EFICOR has formed and trained community-based organisations namely 

Disaster Management Committees (DMC) and Task Force Groups to reduce and manage the risks and 

mitigate the impact of disasters at the community level. 

Build Back Better Build Back Better

Highlights:

 12,927 families living in flood affected areas have been benefitted from appropriate preparatory 

measures such as multipurpose flood shelters, evacuation routes, high raised tube wells and 

boats facilitated/provided by the project.

 54 DMCs and 52 Task Force Groups from Bihar are prepared to face disaster and cope with it 

using their skills, knowledge, and resources prior to receiving any external aid. Communities 

have a cumulative saving of INR 17,00,000 in 40 villages in the Disaster Relief Fund which is used 

to alleviate the suffering of disaster survivors. 

 55 Task Force teams consisting of 1382 members are well prepared with equipments such as 

Megaphone, Life Jacket and Rope & accessories for early warning & evacuation.

 21 boats were given for rescue and transport during floods, 16 high raised bore wells were made 

and 8 bore wells were provided/repaired for the community.

 1250 children are actively involved in Children Parliament activities, DRR activities and other 

social issues in 70 disaster prone villages 

 The Children Parliament members in Hasanpur Project, Bihar having been trained on their rights, 

have advocated releasing a stipend of INR 1800/- each to 25 deserving children.

 In East Delhi, 264 families affected by communal violence were supported to restart their 

livelihood. 100 children in the locality who lost their educational materials were provided the 

same to help them continue their studies.

community form Village Task Force Group and gave 

trainings on life saving skills during disasters to the 

rescue members. Mittu was one of the Task Force 

Rescue Group members. During 2020 monsoon season, 

the village was submerged in the flood. Mittu helped the 

families move to a safer place before the floods intensified. 

He helped them to transport their materials and helped 

them carry basic essentials like food and clothes. 

The community is thankful to EFICOR for training Task 

Force members like Mr. Mittu whose timely action helped 

save many families to relocate on time. 

Village Task Force Group members helped families 

Mr. Mittu Kumar, 20 years old, is from Rishi and 

Yadav village of Gopinagar Panchayat block 

Kadwa, Katihar, Bihar. EFICOR helped the 
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EFICOR believes that the society as a whole is responsible for the well-being of its citizens. We are 

dedicated to usher in change that is equitable and just. We converge and collaborate with various civil 

society agencies and work along with the local Governments in addressing various social issues.  

3.1 Engaging People in Caring for the Environment

In order to create awareness on the nature of current environmental issues and to highlight the importance 

of responding, EFICOR organised regional awareness programmes and sessions to engage individuals, 

groups and young professionals throughout India.

G
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 3
To Engage People in Issues of Justice and 
Responsible Living 

Women participants mobilising Tree plantation 
on International Women’s Day  

Highlights:

ECO and AIDS Sunday Themes for 2020:

EFICOR seeks to create awareness in the community on the issues of environment and HIV & AIDS in India. 

Information and Action Ideas were made and distributed to community based organisations, leaders and 

youth groups. The theme of Eco Sunday was “Living in Peace with Nature” with the aim to conserve 

biodiversity and encouraging individuals to preserve it.

 28 awareness programmes were conducted and 1477 people participated in these 
awareness programmes on environmental issues. The Participants decided to adopt 
environmentally friendly practices in their homes, churches and communities on issues like 
water, energy conservation and tree plantation. 500 participants planted trees.

 2 regional workshops were held in Kanyakumari and Bangalore and a Webinar with 
International resource persons, “Creation Care: Building Back Better” was organised. These 
workshops equipped 232 individuals to take further action on creation care in their own 
constituencies.

  2 programmes were conducted in Manipur and Odisha and 95 people participated. 

 A Community of Practice was formed to create a platform for learning on climate change 
issues.

 District Climate Resilience Plan (DCRP) for 6 districts in Madhya Pradesh (Damoh, Dindori, 
Barwani, Shivpuri, Mandla and Khandwa districts) were developed to create a set of guiding 
principles/action plans and to provide a roadmap for climate-proofing district development 
plans.

 9 articles were written and circulated on various environmental topics, such as – Kitchen 
Garden: A More Sustainable Lifestyle, Plastic and Pandemic, Locust Attack: A Cause for 
Concern, etc.

 

The theme for AIDS Sunday was “Communities 

make the difference,” with the goal of creating 

awareness about the contribution of communities 

in HIV & AIDS prevention, providing care & support 

to infected persons and advocating for better care.

Build Back Better

Mr. Amos from Odisha procured saplings from
the Government Forest Department and initiated 

a tree plantation drive in his locality.
He also encouraged others to plant trees and 

to practice kitchen garden in their homes.
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To Engage People in Issues of Justice and 
Responsible Living 

Women participants mobilising Tree plantation 
on International Women’s Day  

Highlights:

ECO and AIDS Sunday Themes for 2020:

EFICOR seeks to create awareness in the community on the issues of environment and HIV & AIDS in India. 

Information and Action Ideas were made and distributed to community based organisations, leaders and 

youth groups. The theme of Eco Sunday was “Living in Peace with Nature” with the aim to conserve 

biodiversity and encouraging individuals to preserve it.

 28 awareness programmes were conducted and 1477 people participated in these 
awareness programmes on environmental issues. The Participants decided to adopt 
environmentally friendly practices in their homes, churches and communities on issues like 
water, energy conservation and tree plantation. 500 participants planted trees.

 2 regional workshops were held in Kanyakumari and Bangalore and a Webinar with 
International resource persons, “Creation Care: Building Back Better” was organised. These 
workshops equipped 232 individuals to take further action on creation care in their own 
constituencies.

  2 programmes were conducted in Manipur and Odisha and 95 people participated. 

 A Community of Practice was formed to create a platform for learning on climate change 
issues.

 District Climate Resilience Plan (DCRP) for 6 districts in Madhya Pradesh (Damoh, Dindori, 
Barwani, Shivpuri, Mandla and Khandwa districts) were developed to create a set of guiding 
principles/action plans and to provide a roadmap for climate-proofing district development 
plans.

 9 articles were written and circulated on various environmental topics, such as – Kitchen 
Garden: A More Sustainable Lifestyle, Plastic and Pandemic, Locust Attack: A Cause for 
Concern, etc.

 

The theme for AIDS Sunday was “Communities 

make the difference,” with the goal of creating 

awareness about the contribution of communities 

in HIV & AIDS prevention, providing care & support 

to infected persons and advocating for better care.

Build Back Better

Mr. Amos from Odisha procured saplings from
the Government Forest Department and initiated 

a tree plantation drive in his locality.
He also encouraged others to plant trees and 

to practice kitchen garden in their homes.



Organisational Effectiveness and Human Resources 

EFICOR continues to maintain International and National Standards in all its programmes. Core 

Humanitarian Standards certification provides assurance of quality and accountability to the affected 

communities. Complaint handling mechanisms were set in place for all EFICOR interventions in 

compliance with CHS standards and in order to ensure that the community is served in the best possible 

way. Different committees are functioning that address the complaints and receive appreciations and 

documents it in order to further improve EFICOR engagement.

EFICOR creates a conducive environment for all the staff to work together irrespective of gender, race, 

ability and talent. The Human Resources team has worked to enhance staff capacity through various 

training sessions. Weekly and issue focussed monthly motivational online meetings for all the staff and 

leadership team were organised during the year.
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In Manipur

 5 Peace events for Children and Youth were 
conducted online for 29 associations.

 A Webinar was organised over Zoom 
platform titled “Together for Peace and 
Justice” which was facilitated by 
international resource persons and done 
in partnership with the All Manipur 
Christian Organisation. Through this 
initiative, 250 leaders talked about peace 
on different platforms. 29 leaders 
dialogued for peace with different ethnic 
groups.

In Jharkhand

 136 leaders pledged to work for peace in 
15 villages (9 Malto villages and 6 Santhali 
villages). 

 6679 horticulture plants were planted of 
which 6644 are surviving. 

 Kitchen gardens provided 350 families with 
fresh vegetables which was very helpful 
during the lockdown. 

 22 Village Savings Loan groups in 15 
villages received grant of INR 15,000 to 
INR 25,000 from bank. 166 members were 
involved in Income Generation activities. 

 Farmer Managed Natural Regeneration 
technique is being practised on 14 bighas 
of land. 

 16 Joint Venture Initiatives between the 
Malto and Santhal communities were 
planned together like pond, well digging, 
levelling of ground, animal vaccination, etc. 

 Peace Committee solved various conflicts 
between the Malto and Santhal 
communities.

3.2 Peace Building 

EFICOR mobilises ethnic communities to work towards peace and to mitigate future conflicts. In 

Jharkhand and Manipur, we have conducted Peace Workshops and organised joint events such as football 

matches and various cultural events.  The Peace Building Initiative among the Malto and Santhal tribal 

groups in Jharkhand also focuses on “connectors” for building peace. We have conducted training on 

Farmer Managed Natural Regeneration, kitchen gardening, organic agricultural techniques and animal 

husbandry to help the communities to have economic development together.

3.3 Internship students 

4 students completed their internship programme 

with EFICOR from various institutions. 

Mr. Vinayak Sharda, a student from Symbiosis 
Law School, NOIDA shared, “My internship 
experience with EFICOR was great. The staff were 
friendly and accommoda�ng. Due to the ongoing 
pandemic, I wasn't able to go for fieldwork which 
is reasonable. However, I was able to learn how 
an organisa�on func�ons and does development 
work. It was a great pleasure to have worked 
with EFICOR. I am sure that this internship 
experience would be of great significance for my 
future career.”

A webinar on Peace and Justice done virtually

Build Back Better Build Back Better
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Money Matters!Networks and Quality Standards

EFICOR is a part of various networks including:

Our Networks

Guidestar & Credibility Alliance

EFICOR is a Core Group Member of NGOs of the National Disaster Management Authority (NDMA), 

Government of India.

To demonstrate social, ethical performance, quality response and accountability, EFICOR has adopted 

various approaches to measure, manage, improve and demonstrate performance.

Build Back Better Build Back Better

Our Quality Standards
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Money Matters!

stAbridged Balance Sheet as on 31  March 2021

Abridged Income & Expenditure Account for the 

Year Ending March 31, 2021

The Evangelical Fellowship of India Commission on Relief 

 Assets    

 Fixed Assets  39,583,806.97  42.64%  40,062,435.40  51.13%

 Loans & Advances  2,422,962.20  2.61%  4,471,193.72  5.71%

 Investments  18,386,635.74  19.81%  9,546,757.00  12.18%

 Current Assets  32,440,214.05  34.94%  24,276,823.20  30.98%

                     Total  92,833,618.96  100.00%  78,357,209.32  100.00%

 Liabilities    

 General Fund  47,664,483.14  51.34%  44,296,139.02  56.53%

 Corpus Fund  701,300.00  0.76%  569,300.00  0.73%

 Endowment Fund  5,090,315.41  5.48%  4,978,132.41  6.35%

 Asset Replacement   2,228,870.24  2.40%  3,059,070.24  390%
 Fund

 Project Asset Fund  5,907,297.85  6.36%  4,931,161.66  6.29%

 Restricted Funds        

           Goal No.1  13,893,195.18  14.97%  6,111,294.48  7.80%

           Goal No.2  12,396,809.72  13.35%  5,385,084.41  6.87%

           Goal No.3  4,207,755.35  4.53%  7,962,527.10  10.16%

 Current Liabilities  743,592.07  0.80%  1,064,500.00  1.36%

                     Total  92,833,618.96  100.00%  78,357,209.32  100.00%

Income        

Foreign Contribution  139,796,785.22  89.99%  217,408,929.02  92.67%

Indian Contribution  13,172,491.56  8.48%  14,843,573.01  6.33%

Bank Interest  2,092,870.68  1.35%  2,264,693.12  0.97%

Other Income  284,247.00  0.18%  97,747.00  0.04%

                       Total  155,346,394.46  100.00%  234,614,942.15  100.00%

Expenditure     

Awareness/Meeting/  19,095,284.46  13.55%  20,509,160.70  8.89%
Conference

Rural Development  71,032,735.32  50.39%  87,984,578.66  38.16%

Relief / Rehabilitation  49,618,287.32  35.20%  120,376,213.48  52.21%

Project Administration  115,506.61  0.08%  312,033.16  0.14%

Depreciation on Assets  1,112,748.62  0.79%  1,399,183.45  0.61%

                       Total  140,974,562.33  100.00%  230,581,169.45  100.00%

Deficit / Surplus  14,371,832.13    4,033,772.70  

  Previous Financial Year 
 

  Previous Financial Year 
 

Particulars

Particulars

 Current Financial Year

 Current Financial Year

Amount  %

Amount  %

Amount  %

Amount  %

• Fixed Assets are stated at cost less depreciation.

• Fixed Assets includes Organisational Assets & Project 
Assets.

• Asset Replacement Fund is for the purpose of replacing 
the assets whenever need arises. 

• Endowment Fund: Award for a individual with 
outstanding contribution in development sector and 
welfare of EFICOR Staff.

• Restricted Fund is for specific purposes or to meet future 
commitments.

• Investments are governed by Section 11(5) & Section 13 
of Income Tax Act, 1961.

• Separate Books of Accounts are maintained for Foreign 
and Local Contribution.

• In general our accounting is on cash basis.

• Foreign Currency Transactions: Foreign Exchange is 
converted at the rates applicable on the date of 
receipt/sale/surrender of the foreign exchange.

• To claim exemption u/s 11 of  IT Act 1961, EFICOR has 
spent 90.11 % of expenses which is more than required 
85% of expenses required.

Summary of Accounting Policies

Our Auditors: 

M/s. Ray & Ray, Chartered Accountants, 
205, Ansal Bhawan, 16, Kasturba Gandhi Marg, 
New Delhi - 110001, India. 
Email: smanocha@raynray.in,
        admin@raynray.in

Our Bankers: 

For Designated Bank Accounts Foreign Contribution 

Primary designated FC Account - State Bank of India,
A/c. No. 40033878514,  IFSC Code: SBIN0000691,
SWIFT: SBININBB104
Add: 11, Sansad Marg, New Delhi - 110001.

Secondary FC  Account - Kotak Mahindra Bank, 
A/c.No. 6112899594, IFSC: KKBK00046235, 
Add: B3/63, Janakpuri, New Delhi - 110058.
.
Bank Accounts for Local Contribution:
State Bank of India,  A/c. No. 30647111974, 
IFSC Code: SBIN0001706.   
Add: Sagar Tower, District Centre, Janakpuri,
New Delhi - 110058.

ICICI Bank, A/c. No.008701047243, 
IFSC Code: ICIC0000087
Add: 54-B, Mahatta Tower, B Block Community Centre, 

Janakpuri, New Delhi - 110058. 

Other Information

1952.25

"Annual Audited Statement of Account would be made available on request”

Money Matters!

Build Back Better Build Back Better
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Our Donors

Regular Donors

 ACC International Relief Inc

 Canadian Foodgrains Bank

 CEDAR Fund

 Commission Apostolic Trust

 Eriks, Sweden

 Justice Ventures International

 Kerk In Actie

 Leonard Cheshire 

 NIEA USA

 Tearfund Belgium

 Tearfund Australia

 Tearfund Canada

 Tearfund New Zealand

 Tearfund U.K

 The Hans Foundation

 UNDP

 UNICEF

 WIPRO

 World Renew

Local Donors

 A. Andrews Jenner

 Akash

 Alwyn Joycee

 Amy Mukherjee

 Ankita Gupta

 Anna Elizabeth Hegdahl

 Anna Latha K. Samuel

 Arun Castro

 Assembly of Believers Church

 Benjamin Loinel

 Blessina Amulya Kumar

 Bombay EGF

 Butler Methodist Church

 Charles Johnson

 Chennai Corporate Fellowship

 Cherian Thomas

 Diana Rozario

 Dinesh Singh

 Dolla Varaprasad

 Global Christian Life Centre

 Gurgaon Christian Fellowship

 Hauthang Kilong

 ICRM Redeemer Church

 J. Santhosa Rajan

 James Alexander

 Janet Irene Das

 Jejin Joseph

 Joel Green

 Joy Paul Tipley

 Julian

 Lalduhawma Hmar

 Lisa Lalrin Sangi Sona

 Melody Daisy Peacock Raj

 Mr & Mrs. Rajiv Makhija

 Nalini Parmar

 P. Sahul Paul

 People Builders Trust

 Rachna Raj Sethi

 Ravinder Kumar Raj

 Reema John Thekkekara

 Rohan A Michigan

 S. Sethi Vedantham

 Samuel Augustine Manohar

 Sonajharia Minz

 Sunder Daniel

 Thomas Swaroop

 United Consultancy Services India (P) 
Ltd

 Vanlalfela Chawngthu

 Vanlal Ruati

 Women Hope Foundation

 Zampuitlau Lalengzami

 

Join us in Making a Difference

₹ 10,000/-  to  cover  the  cost  of  training  a  Social  Worker  from  rural  India

₹ 20,000/- to  provide  support  livelihood  initiative  to  a  family  affected  with  HIV  &  AIDS

₹ 2,000/-  to  cover  the  cost  for  providing  awareness  on  Anti-human  Trafficking  (AHT) to a  group of people in a village

₹ 5,00/-  to  cover  the  cost  of  training  a  farmer  on  organic  farming

₹ 1,00,000/-  to  support  the  cost  of  construction  of  water  harvesting  structure

₹ 5,000/-  to  cover  the  cost  of  training  an  urban  woman  in  slums  on  alternate  livelihood

₹ 500/-  to  cover  the  cost  of  training  a  pregnant  woman  on  Antenatal  care (ANC)  and  Postnatal care (PNC)

₹ 3,000/-  to  cover  the  cost  of  10  WASH  kits  for  creating  awareness  to  promote  personal hygiene and sanitation

I₹ 500/-  to  cover  the  annual  subscription  fee  of  Drishtikone  magazine  for  self  and  another  reader

₹ 3,000/-  to  help  a  family  get  food  security  for  a  month  during  a  disaster  period.

Cash/Cheque/D.D. ----------------------------------------------- for Rupees-----------------------------------------------------from any Bank located in India, to State Bank of 

India, District Centre Branch, Janakpuri, New Delhi 110058, EFICOR Account No: 30647111974. RTGS/NEFT code SBIN0001706. 

or EFICOR, ICICI Bank Account No. 008701047243, B-Block Community Centre, Janakpuri, New Delhi – 110058. IFSC code – ICIC0000087. 

A letter or an email to hq@eficor.org with transaction details would be highly appreciated. You can also make online payment for donations and the 
details are given in the website: www.eficor.org 

All donations sent to EFICOR are exempted under section 80(G) of the IT Act 1961. 

(We thank our generous supporters during the year. Names of all who have donated more than INR 5000/- during the year 2020-2021 are 
mentioned in the list of Local Donors)

Scan with any BHIM UPI App
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India, District Centre Branch, Janakpuri, New Delhi 110058, EFICOR Account No: 30647111974. RTGS/NEFT code SBIN0001706. 

or EFICOR, ICICI Bank Account No. 008701047243, B-Block Community Centre, Janakpuri, New Delhi – 110058. IFSC code – ICIC0000087. 

A letter or an email to hq@eficor.org with transaction details would be highly appreciated. You can also make online payment for donations and the 
details are given in the website: www.eficor.org 

All donations sent to EFICOR are exempted under section 80(G) of the IT Act 1961. 

(We thank our generous supporters during the year. Names of all who have donated more than INR 5000/- during the year 2020-2021 are 
mentioned in the list of Local Donors)

Scan with any BHIM UPI App
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Our Board Members 

Discerning and holding wide experience in various fields of development, the Board Members stretched EFICOR's vision to explore new 
avenues. Providing direction to the Executive Director, the Board ensured compliance to applicable laws and regulations, the financial health 
of the organisation and accomplishing mandatory responsibilities. The Board also participated in two Standing Committees - Governance 
and Finance. The Board meetings were held on 7 August, 2020 and 5 March, 2021. The Annual General meeting was held on 7 August, 2020. 
No remuneration was paid to the Board members for their work as Board members. The Board and Society Members actively participated as 
resource persons in EFICOR trainings and in other programmes. No Board Members undertook international travel on behalf of EFICOR and 
so no travel expenses in this regard have been paid. There are no blood relations among the Board Members.

I would like to donate

My Contact Details

monthly quarterly one time

Name

Address

Contact / Phone Number

Email

Signature

Please mail this form along with your donation to: 

EFICOR, 308, Mahatta Tower, 54, B-Block Community Centre, Janakpuri, New Delhi 110058.Or email hq@eficor.org

Bank details: EFICOR, State Bank of India, Account No: 30647111974, RTGS/NEFT code SBIN0001706. 

Please email hq@eficor.org with transaction details. Or make payment through our website www.eficor.org/donate
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No Name Gender Qualification Role in Organisation

1 Dr. Mathew Sathosh Thomas M MBBS, MD Chairperson

2 Dr. Mrs. Sonajharia Minz F M.Sc. (Maths), M.Phil. and Ph.D. Vice Chairperson

3 Mrs. Hazel Siromoni F Masters in Clinical Psychology Treasurer

4 Mr. M. Ramesh Babu M BA, MSW Secretary (Executive Director, EFICOR)

5 Rt. Rev. Warris K. Masih M B.Th., BD Board Member

6 Mrs. Esther Farida Nath F Bsc, B.Ed., Diploma in Theology Board Member

7 Mr. David Raju Valeru M Masters in Industrial Relations and 
Personnel Management

Board Member

8 Mr. George Abraham M M.A. in Operations Research Board Member

9 Dr. Alita Ram F M.B.B.S., D.P.H., D.H.A. Board Member

10 Rev. Vijayesh Lal M MBA, Higher Diploma in Christian Studies Ex - Officio Member

11 Mr. Guithuilung Daimei M M.Sc. in Sustainable Development Ex - Officio Member
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Registered Office: 1305, Brigade Towers, 135, Brigade Road, Bengaluru, 560025.

Address: EFICOR, 308, Mahatta Tower, 54, B Block Community Centre, Janakpuri, New Delhi – 110058.

Tele/Fax: +91-25516383, +91-25516384, +91-25516385.

Email: hq@efcor.org

Website: www.eficor.org
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